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CONNECT ICUT REGIONAL COMMUNITY COLLEGES
GRADUATE FOLLOW-UP STUDY

1975 S N _ )

Statement of the Probiem

Connecticut's Més?er Plan for Migher Education 1974-1979—andthe—tonnecticut's

"General Asscmbly Program Review Commiffee Report on_CommuniTy Colleges (1974}

emphasize the importance of establishing formalized procedures for conducting a

review of the relevance of the educatlon programs §$fered bY the Reglonal Communiff
Colleges. Thase reports emphas?ze, that in order Té plan effec+ively, all c0||eges,‘

‘when developing new programs oé considering the deléfion of obsolete programs, need -
to have available to fhem.fhe mest recent and accu;afe information on current {
ﬁrograms. The Fol low-Up Study of June 1975 Graduates seeks *o employ graduate

response data in the evaluation of the quality of career development, transfer,

guidance, counseling, and placement in the Regional Comnunity Colieges.

According to the Program Review Commiftee's Report,

"THE BOARD OF TRUSTEES SHOULD ENSURE THAT THE -
NECESSARY FOLLOW-UP AND OTHER APPROPRIATE
INFORMATION ON TRANSFER, OCCUPATION, ANO

COMMUNITY SERVICE PROGRAMS BE AVAILABLE FOR
DECISION MAKING.™
Thus, the major goal of this study was to establish a cooperatlve systemwide activity-

by which the colleges' and the Central Office's informational needs were met with a

minimum amount of duplication and a maximum amount of data collected.
N .




i

~ 1
%

Objectives
The survey of Junc 1975 graduates had six major objectives:

I.. To establish a iongifddinaledafé base on graduates of the Connecticut
Community Colloges;

2, To fdenf!fy selected bieographical characteristics of Conﬁecficuf Communtity
College graduates;

3, To identify educatlonal/carcer objectives at the time of enfry-info a
community college; -

4, To invosfigafe the attitudes of graduates toward their communlity college
experlence, .

5. To establish a graduate feedback process, whereby, coliected |nf6rma+ion
is used for institutional decision-making concerned with the dGVe!opmenf
of new programs or the deletion of obsolefe programs; and,

6. To evatuate and reassess the stated objecflves of the Regiomd! CommUnu%y
. Coltiege Sysfem.

PROCEDURES

The following section descques‘?he-sfudy population, instrumentation, research-

questions, que;L{EZEaire administration procedures, and data processing analyses.

Study Populatton . ' .
The study population consisted of all students graduvating in an associate degree

brogram from Connécticut's Commnunity Colieges during the 1974-75 academic year; The

* graduates officially recelved thelr dégree in June 1975, Inciuded in this population

were students exiting in transfer, occupational or general curricula, whether they
attended fuli- or part-time. in all, 2,911 graduates were included in the study
population.

Instrumentation

I

-ﬁ Research Advisory Comm!ttee was formed of designated individuals representing-

i
Ly

each of the colleges, and coordinated by the Director of Research & Projects of the
Board's ceniral office staff. The mambers of this comm1tee formed their own college
commiftees in order that relevant input information for use in developing the

questionnaire could be solicited from facuity and administrators on the campuses.
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“The final version of the questlonnalre (see Appendix A) was designed to elicit -informa-

tion concernlng the gradustes' post-college activitles, Student fol low-up surveys used

i

In Maryiand (Mafyland State Board for Community Collegeé, 1975) and Virginia (Virginla

Depqrfmenf of Community collcgeé, 1974) sorved as the basis for developing the question-

nalre used in this study.

Research Quastions

P B et e e, i

The f0|10w3"9 research questions are investigated In this report. The resul+ts
and conclusions of this study address fhesé quésflons, but were not limited to them.

1) What were the demographic characteristics of the community college |
graduates in terms of curriculum, credits earned, grade-pdint-average
(GPA) » sex, age, marital status, ethnic group, veteran, enrol Imerit
status?

2) What were the graduates' initial reasons for attending a community
college? Did they change their curriculum while attending a community ‘
college?t For what reason? :

3} what were the gradua?és',emp15¥ménf experiences? Current status? Income?
: Relationship of program of study to job? Job satisfaction? Assistance of
. ¢ommunity college's educational program? :

4) What were the graduates! transfer experiences? How many transferred?
To where? From which curricula? How many credits were lost In transfer? ®
Did the graduafes feel academicallv prepared for additicnal academic work?
5) What was the graduates'! degree of satisfaction with various aspects and -
" services of thelr former community college?

Ouesfionnasra Administralion

The graduate follow-up sfudy was a coope;;¥}ve project involving the staffs of
the individual colleges and the Board of Trustees for Community Colleges, each had
separate responsibitlties In the areas of distribition, colleciion, and processing

of the instrument.

The Board contracted for commercial printing of the instrument. The queéf!onhaires .
.were distributed to t+he colleges In mid-October, 1975, for admlnistration. The-col|egeﬁ
recelvod a sufflclen%'number of questlonnaires for an Initlal matlling and one follow-up

mailing.

(v




Each colleqe constructed a master confrof |ist of graduates in order. to monitor

. respondenis, non-respondents, and non-deliverables. Using this procedure, malling

duptication was minimized.

The colleges compleied the "For College Use Oniy" secilon upon receipt of the

‘returned questionnaire. All usable forms were forwarded fo the Board on*a qre~arfanged

a3

deadline date.. . .

- . 3

Data Procescing

The ,Board prepared the completed forms for keypunching. The keypunching and s

verifying were done by the State of Connecticut Data Processing Department. The

computer analyses were done at the University of Qoghep1icu1 Computer Center bv the

Board's Director of Research & Projects using the S1§1is1ical Package for the Social

Sciences (SPSS). Results were generated for each vollege, and for the system.

[
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RESULTS _ .
Thie section will present the results of the analyses carried out on 1he graduate
data. Pres sented firsf will be qeneral demographic characteristics of the respondents,

followed by a discussion of the graduates' empioyment and transfer activities after
leaving their commuitity coilege. This section will conclude with a presentation of the
graduates! atlitudes toward the college's programs an? services prbvided to the students.

Percentaan of Returns

The observetions made in this report are based upon 1,405 respondents (i.e. 48%

of the fotal study popufation). There was no attempt made to follow-up or sample the

non-respondents. Thus, all conclusions are timited to the returned data. ‘
Tabie | presenis the number and percentage of respondents by éemmunify col lega
TABLE |
Number and Percentage -
T of Respondents by College
Total Number Number of Percentage :
Collean i Of Graduates Respondents of Response _
Asnuntuck 6! 37 61%
Greater Hartford ¢ © 156 73 47%
Housatonlic 291 147 51
Manchester : 620 278 45%
Mattatuck _ 408 169 1% o
Middlesex : - 190 : 62 33%
Mohegan 198 - 136 69%
Norihwestern : 221 122 ° 559
Norwal k . 297 _ 165 56%
Ouinebaug , . 61 . 60 98%
South Central 204 ° 77 . 38%
Tunxis 204 - B2 ‘ 409
System Totals 2911 . 1405° 48 N
attended. The porcentage of response ranged from 33 1o 98*porcent, with an pverall
rafa of respoqse of 48 percent.
[:R\f: ¥This numbar will vary according to the number answerlng a speciflc quesflon .

Aruitoxt provided by Eic:
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Deronraphic and Schriantic Characteristics
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Table 2 cempares The percen?agc of res punden***by total communiiy college
popuia*'OW for the characieristics of curr:culum, sex, and e¢hnic agroup. The

results ingdicate that the respondent group dlffers slightly from the study

TABLE 2

. - -'J Curriculum, Sex, and Ethnic -
A Characteristics of the -Respondents

* and the Total Study Popuiation

e ¥ 2 s gt A = et £ e gt NI bl . ey e Pepiot o $ome rm o TEAR Gu L
A A VL vt © 75 LAtz e il WL 1 L R L b ey

AT Ty, Sall o
P Y e Nyt ey

bTudy Hopuiuiion Respondents
Number Percentaae Number Parcentaae
Curriculum: . ' . .
Transfer 718 245 361 - 26%
Genecral , . 652 23% ' 334 . 24%
. Occupational 1,541 . 53% : 708 ) 50%
Sex: - -
Male 1,401 . 48% ;o . 633 457
Female 1,510 52% _ 772 - 55%
Ethnic# - “. . .
White ) 2,618 907 1,272 934
‘Black 224 8% 59 4%
Other 69 2% 48 3%

]

N A ey O TS o E L i T L b M m net e -

population in alli three characieristics. It ‘seems that a higher percentage of

woman (55 percent compared to 52 percent) and whites {93 pBrcent to 90 percent)
responded to the quesiionnalre compared to the percentage rcpré%enfnd in the
study population, Also, a higher percentage of transfer and general studics

- I

students fesponded than were repreéanfnd in the study popula?loey

.
o

>

¥{nforrmotion in this table concerning race or minority status is probably based upon
physical charoctorlstics or place of origin and is used for statistics only. No
Amplications concerning abl|lty, educational bacquound, social or cconcmic sTaTuJ
I\ should be inferred. , 8/

/’~
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Table 3 presenis ihe age distribution of the respondents by iheir primary
o TN
. enrollment status. Rows 1 and 3 contuain the column percentages, i.e., percentage
of;rospondenfs within a specific age range. For example, In the 21 {0 25 aﬁe range,
79 porcent of the respondeits attended primarily full-timé and 21 percent per-timé.
Rows 2Iand 4 contain the row percentages, (.0., the percen+$ge or respondenis by
thelr primary enrollment status across ail the age groups.
Lookiry first at the porcentagés for the +otal xespondent group by ase
(Row,E), one can soe that approximately 3l pevcent of fhe greduates weré above
the zge ol 26, whiie 25 perceni vers al or belaw the age of 20. These figures
indicale that the conmunity colleges are serving a diversity of students, from
the recert bich scheod praduate to the perscu Who has ontered college afier —_ -
working for a number of years. , ©

—

“TABLE 3 o

Croastabutation of Graduates Who Attended

College on & Fuli-Time or Part-Time Stetus by Age Dis1ribulion

NS, iy TR FEAFA PR L EwaTEROGEE o b s w6 RTAE e iE R, ame
———————— T = s PRt

Enrol lment

rfu st w4 v el R AR e s T TR LB A TR P o 2l L Wb 8 L orr wmomD aem
N e L R i g IS B W pE - - ke e

~Statis Age: 16-20 20-25  26-40 41-55 56-H1 Total
Calumn § (1) 97 799 399 - 409 619 =
Full-Time Row § (2) 354, 45% 14% 3% 3% 707
Cotumn & (3) 3 21% 619 60% 395
Part-Tine Row % (4) 2% 28% 53% 145 4% 30%
| ' : I "F - a e e a——
Total (5) 259 419 26% 6% 2%

Second, TO percent of the respondents indicated that lhey attended coilege
rrimarily on a full-time besic, while 30 percent ationded priverily part-time.
Bxemination of the row percentages (Rows 2 and l) roveals ithat 80 percent of the

full-time respondents were under age 26, while 70 percenl of the part-time

9 ' .
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.respondcnis were above age 25. Thus it seems that unemployment, tight money,
|

and an effort fo Ixprove job prospects have forced individuals already In the

labor market back inte school, at least on o parf—fjme basis. These findings

£

are extrencly relevant to administrators in ferms of flexibility in course
offerings and scheduling. a : : “\Jf/ij\

The cross-tabulztion between grade~point average and program area ls

R

exhibiied In Table 4. The geners! requirements for obtalning an associate
- degree in communify-college transfer programs are the completion of 60-68
semesTer hours with a grade-point averag; of 2.00 or better, while in the
career or general studies programs a grade*péihf avérage of 1.80 must be affaineda

Ona can see from the entries in Table 4 that 99 percent of the respondents had an

averagc of 2.00 or|higher upon graduation.

TABLE 4

Crosstabulation of Program Area

and Grade Point Average

R - 'S S E b P s o am TEEE L 4 e = L T A D Y

Cumulative Grade-Point Average

- Program Areca i Below 2.00 2.00-2.4 2.5-2.9 3.0-3.4  3.5-4.0
;;_;,m;_wmﬁs_ u L |3| e e
Heaith - - 13 35 27 14
Natural Scjience - - 3 T | -
Public Service - 49 - 68 57 32
Liberal Arts - 70 96 89 88
§gﬁeralﬂ_”“'_ o i - [ 54 36 32

Totat 7 ° 246 387 331 221

[
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Overal!, therg is & Ilt1le variaticn in the parceniage of siudents within a

grade-averagz: category across the slx program areas. However, Llberal Aris ond

Sciences, had The highest percentage (52 percent) of respondusnts with an averago ‘ ?

\

of-3.00 or higher, whercas Business had the lowest percentage of respondents ]

{43 percani) stove 3.00.

Table 5 presents +he numbur of raspondents within a program area by thelr

s

initial reason for enrolling in q’t;mmunify collene. The rosponses Indicate

{1hat epprovinately onu-hal{ of the gradun%és intendad To Transfer upon cbmple?ion
of thelr asscciate degree. Hearly 45 percent of 1ﬁe respondenis indicated %ha?
they had eu1or4d a communlty colloye 1o help then gain full-time employment,

TABLE 5

Crosstuahulation of Program Area

1

and Initial Reason for Enrolling
|

- I

_ina Communi+? Col lege _ \

- e e o i

T e o g =
| Ful I-Tiine Improve  Special Take Some Courses of
Program Area | Transfer  Employwment  Skills  Program  Courses & Trans. Interest
Bus i ness 154 . 13 I 78 8 | | }- |
Hea I 1h" 10 20 - 62 2 -
Maltural Sclence 3 - .- 2 - =
Public Service 77 55 I 63 | 8
Liboral Arts 244 38 9 Nl 34 .21
ancrol _ 98 I‘ 34 2l 10 12 _ 15

Total 586 260 33 266 57 5

o inprove 1heir job skiils, oﬁ 1o iraln Them In o specialized proegram. Hodo,
more than 100 graduates respond?d thatl their initial Intenlion was to take

sovoral courses before Transfereing or 7o enroli In courses of special Inferes?,
o R
L1

--------l-IlIIIIIIIlIIIIIIIIIIIIIIII;Illl..i
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Instead they romained ot the community colleye and completed their dogree

requl remants.

-

The responses.in Table 5 also reveal that grudustes €xiding in progres
" other than irancfer curriégié E#iberal Arto and Sciences) plan to contimme
their studies al other institutions., OFf those who gradvaicd in occuyh$¢one?«
career curricula, one-third gnitialiy plarmed to contime their studics. The
growth of oceupational program in the l-year colleg%s, the tigat job-morket, and

the desive To increase one's earning potential have all contributed to the

transfer intentions of the "occupational graduaie.

Approximately one~fourth of {the rucpondents ind&cat 24, thxb they had changoed
their chrriculum vhile attending their communlgy college (uee Pable 6). A& chonfo
in car-er gozlo was selected by nezrly one-half of the respondents as the privazy

reason for this change.

TABLE 6

Crosstabulation of Type of Curriculum Change

and Reason for the Change

e T M T nm—

———t - oo, - —_ R - eom 4 ' -F ke ok - Szcazta

. " Reason for Change
Type of Changed " Counselor’s Oppertunitios Low Nigsat-
Change- » __“Career PoaIs h‘wﬁqy!qol__ in Another Fielq Achiev, igfoction Ofther Total
Occupa+:onal to ' .
Occupatlonal 40 8 12 ! 12 9 a2
Occupational to )
Transfer 46 7 10 2 19 O 34
Transfer to .
Occupational 30 | 9 { | in 52
Transfer to - 3
Transter 44 15 12 2 1s° 2 13

Totea | 160 3t 43 6 47 54 a1

L2
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Enmpl oynert,

o

.Respﬂnse tdbulated ol the employmeni status of the graduates specnfy

"that nearly three- fourths of the respondents are currently employed, with the
majority cmploycd full-time. Of thoge vho are employed, Ll percent are almo
‘continuing their eéucémion. Appéoximately 5 percent of the-reéﬁonaents‘in&icatéd

that they weré uneﬁployed and seeking employment., Table 7 contalns a crosg-

tnbulatzon of the number of students within a program area by their current

employment statuo, ' )
TABLE 7

Crosstabulation of Program Area

and Current Lmployment Status

- e - . N - . Db cem ammiem—E w - * T i o — =

Empioymenf Status T

' 3 TFTUOPT T Work T PT Work  Mili- Home— Unem- .. o
Pnoqram Arca ‘ :JWQrK,:WQrk_‘&-ST“dQQT & Student 1ary“ maker, ployed Sfuden+ 0+her
Busir;;;; e 18 69 . 4b ! 5 18 42 13
Heal 1h 66 9 s s o4 1. a4 2 . 5

_Natural Science | 3 - I .0 - - - - _:r -
Public Service. 69 20 49 227 -1 4 31 5
Liberal Artd 58 20 50 ST 5 13 13 108 9
Gengiral ! 38 4 30 28 2 3 1% 7
Total © 401 71 204 ‘165 o 26 60 233 - 39

S NS U R PSSP U TE LI SR LR L S
-

The number ofiemployed graduates varied by progrem area. In'each of the -
oceupational areas (ie., Business, Health, Natuxal Science, and Public Service)
at leust 8 outcof‘IO\xespsndenté Teported some kind of employment, while in

Liberal -Arts and OlenCBS and Gen ral Studies approximately one-half indicated

because they r@p0r+ed that +hey W

that they were nurrently employed ~Many of these gradua&es are not employed
re currcn

i3

I




o A cro"°~t4bulatlon be tween‘emplﬁ;ﬁént status and ethnic group and sex is
' eyﬁﬂbr%eq.1n Table 8 The tabled entries reveal that'proportionaliy'more black
' N
respondents are employed full- time (F/T Work + EVT Work and Student) then white

respondentn. Cqﬁpdrlsonu with other minority groups are difficult because of

the small number of respondents In each gréup.
‘ ﬂ TABLE 8 ,
Crosstabufation of Em%loymenf Status ’ ‘//_
and Ethhic Group and Sex -/
"‘.".','_'_':"';"L'“.;".“ ST TS T LTI T Il "; e DTS L T L T L LTI N T
o e o - EmP|0vm0n* Sfafus e i e e s et enrmnrane
/ FT PT ET Work  PT Work Mili- ‘Home- Unem-
,/. v Work Work &ijud. & Stud. tary maker ployed Student Other Total
fgﬂ‘!r_}_gc‘ Gr‘qu_p S S MR L X LI "-"-'*‘:.-.:::"'"-7"“"-;-"-*—; - T T AR TR AR RS TR
White S 425 78 191 172 - 3 64 242 35 “1249
H Black | 12 3 I8 ‘é = .- 2. i I 55
‘Orfental - - - - - - - 2 . 14
Hispanic © ;3 | 4 ! - - - 5 -2 1
Am. Indian 2 - - - - . - © - - - .- 2
Ml 169 w15 157 97 9 - 30 124 24 625
Fonale . 285 __“?7‘\_,_.7_0 ST B 0. Mz s ez
I / A e I. \ e e e S e e ——
Mén reported fullftlme eﬁLloyment more frequently than women (52 percent
f_ to I8 percent); howe vﬁr, a larger percenxaﬂe of women are employed full- tlme
- 'only',(38 rercent to 27 percent), yhlle more men reported full-time employment
/;, and college attendence (25 percent to 9 percent) Four percent of the women

'con91dered themselves homemakers, no males respondcd in this category, perhaps

next year.

Y N /

~
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. ~ The responses }n-TabIo 9 retflect ithe nuber of vears The résponden15 have
been employed by theilr eggipymehf status. Overall, 4B percent of +hé respondents
have beqn'worﬁing for less than bné year, 36 percent for 1 to 5 years, and 16
percenflhéve'been emp loyed at their prasent job for moré than 5 years. These
findingsfimply #hat a large percentage of community college graduates had
refurned to school To upgrade their skills, or perhaps.be reffaincd In another

arca.,

S TABLE 9 : S S
' Crosstabulation of Employment Status
T ;
‘ and Number of Ycars-Emplovyed
i ot m er e miam m i a - - ' .I_.I e e eme - - . _Z ﬂ-ft
. P_; et Emplovyment Status QH A -:h—fi"_
Number of . Full-Time Part-Time Full-Time Work Part-Tigpg Work ?
Yrs. [mployod ! Work Work & Student . & Student  ‘Other Total
ST s , . ST TV e e Temele ' L L Tt T T f,'. Lo
less | Yr, 238 45 . 54 . 58 - |5;' 410 .
- s T ;. b
12 Yrs', : 72 i3 3 - . 39 / 3 158 ;. -
3-5 Yrs. - 56 14 5 36 2 . !5/ A
6-10 Yrs. 34 4 49 :o/ 2 p9 -
{t or More ° 6 .- = 19 _ 5 [ 41
. 5 '

. ) . - ) . lf-
Table 10 contains @ cross~tabuiation betwecn current salary. and proqggm\wﬂf

area; and, Table i1 presents a cross—tabujation betileen current salary and
Y’ . 1
ethnic group and sex. The figurés_ln Table 10 indicate that 13 percent of the

rcspondon+s earn less ‘than 35,000 58 percent earn between $5,000 and $10,000,

L1

15
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while i percen+ earn more than-$12,500,

&’ -

curiently employed part-time will Inflate the lower categories,

TABLE 10

‘ ) Crosstabulatjon of Program Area

and Salary

Salary“

- 2500~ 5000~ . 750Q-  LOOOO-
Program Arca . .| 2499 4999 7499 9999 12499

Business - 25 103 48 .32
Health - 2 7 40 23
h Na1ura115cience _h\- - - 3 o - -
Public éervyce | 19 52 21 25

Liberal Arts 2 30 61 30 29
.Generabhﬂ; ) B ji_ﬁqw,J?, _ ;??““ _4.]§ ) ]4
Total 5 .- 88 255 152 123

14999 -

-

125000

Of course, respondents who are

15000~
17499

5
2

L% Yo |

12

17500~
19999

4

51X out of +en responden+s vhose salary exceeds $15 000 were gradua+es in

_Business programs; hovcver, 22 percen+-of the BusinFss gradua+es earn less thah

$7, 500
to $7, 499 salary range, which may indlcate ini+iif

of individuals who have bocn ewp loyed for

B

.9

less than one year,

The larges+ number of responses in each program arca was In the $5, 000

i

salary levels, or salaries;

¢
i

~ 20000~

8

Ral

6




The data from Table 11 show the salary levals of the different ethnic groups.

A conparison of the percenfage:of blacks and whifes in the various categories

reveals a IaEQer percentage of whites are earning less than $7,500 {53 percent -
to 34 percent), while more blacks (59 percent o 37 percent) are earning $7,500
N

to $12,499, Approximately equal percentages of whites (10 percent) and blacks

(9 percent) earn above $12,500.

are clustered in the lowor categories. Sixty-seven percent of the employed

LS

) ' A TABLE 11

Crosstabulation of Salary

by Ethnic Group and éefﬁ - _ -
R : | Salary L . . iil
0T TAS00- T UB0000 7T 75000 T T 10000 12500 15000 17500 20000
_ 2499 4999 7499 9999 12499 14999 | 7499 |9992; HI
'Eﬂﬂfi?ﬂﬁqi~~~«#unwﬂnmiTIﬁh;wfil;;_wm_nmhmMHmj“::tﬁ:rtx:wt:;;x;;:;;:
White 5 (19) 96 (13%) 277 (39%) 149 (21%) 114 (16%) 36 (5%) 24 (36) 8(1%) 701%)
Black - 2 (6%) 10 (28%) {1 (31%) 10 (28%) " 2 (65) 1 (3%) . - -
Orlental - - | 2 - - - -
Mispanic - | 2 2 2 - 2 . - | :\
Am. Ind, - - 2 - - - - - -
* other - ! 3 2 4 3 - - -
Sexs: ‘ . . ‘ n )
Male - 2701%) 92 (25%) 76 (21%) 89 (25%) 38 (10%) 25 (1%) 820 T}
Female 5 (1%) 75 (18%) 204 (48%) 90 (219 45 (11g) 3 Uy 2 - !
s IT is evident {rom 1he data éﬁpcerﬁing @ale-female salaries that femalcs A

,, L i7
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Program Area

Business

Heal+th

Naf$HaIgSclence

Public Service

LLiberal Arts
General

Total

femates earn less than $7,500, compared to 32 porcent of the males.

- 16 -

Jﬁf the
end of the scale, 46 percent of the males ea}n above $10,000 coﬁpared

percent of the females.

sponses cross—-tabulated in Table 12 indicate that six graduates in ten
ioyed in a job Fhat 1s related to their community college program of
Upon closer Investigation of the Tébled entries, the Libera! Arts and

s ‘and General Studies graduates were found to h

|
|

ed

ave proportionally more

. Al
responses than the occupa+ion§l graduates.

TABLE 12

CrossjabuIaTion of Frogram Area

LY

and Job-School Relationship

o : \mReIaTionsH}b
Highly Somewhat o .
ot Related - - Related .. .. Unrelated
s st
72 3 6
f \ b 2
“74 28 45
.12 54 e . -
fl 33 49 .
293 276

218

Further comparisons between the program aress disclose That 78

percent of the occupational. respondents are employed In a Job that is reoiated.

18
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to their con%ugi?y college major comparcd +ol40 pefcenT'of the Liberal Aris

and BanraI Studies respondents. The higher percentage of unrelated responses
' affajned with the Llberal Arts and General Studies graduates may be expla:ned

by the divgrgenu &Ie|d5 of study within these program areas, and the difficulty

of mafghlng that speclfic area to aIJob. Too, a large percentage fBO‘perceﬁf)

of Thegg respondonfs are also ati ending col lege; thus, fhey may be working

at an unreiafed JOb ‘until they have comp!efed their studies.

Table 13 contains a cross-tabulailon between program area and the distance.
of employment from their community college. Of the 753\respondegfs fo this ques-
tion, 608 (?Q.percch?) reported that they are em;loyed ;}ihin 25 mltles of their
formqr camaﬁs. The proportion of res pondenfs vithin eéch uﬁieage category ar;
similar across a;i fﬁé prﬁgram areas. 1hese flnd:ngs are;nof surprising consider-
Ing thai community collcges were.developcd to rejr;c1 ;he speclal needs of the
citizenry within the regions they serve. . |

B TABLE 13 -
Cross{ébﬁlaflon pf Program Area
and Distance of kmployment from Community Col]eqe Y
O e e - -,~-_"-*.;-_-_*_--:J_‘:-":::!:: R el
Approxrm11e Disfance :
Program Area Ww._}f“yp'fq:?ﬁ_ﬂi.‘i' 25-49 MV, N 50L09 Mi. p 100 Mi. & Ovef
-ggginegé“ - 229 \ “-24 N s . I .
Hea l4h * 46 T ,, o - 8
Naiuraf Science 3 -: ’ | - - ) | ~°
Pubiic service s - ‘20 2 ‘ 5
Libaral Ar“lf: 136 25 ?J - ' N
Several 6T e ]
Total 608 92 oy %

i9 ' ’
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-Table 14 reveals that 4 graduates in IO.responded that their académlc
*  program enhanced thelr oppofTunI%Ips to get a job or In obtalning salary
Increases and promotions. Seventy percén1 indicated that their commun |ty
collage program Increased their theoretical unders+aﬁdiﬁg of +he skillé required

for thelr Jjob, and also Increaséd thelr ability to perform on the Job.

1

f -
' TABLE 14 .
Distribution of Rééponses for
Asslstance of Educational Program
ttem ' l Yes " No
Obtaining Job 298 {45%) 369 (55%)
Obtaining Salary
Increases 230 {(38%) : 379 (62%)
Increaslng Theoretical
Understanding 496  (70%) 2t (30%)
’» Increasing Job f . - f )

Skills 468 (67%) 228 (33%)

— o —— e e om B A E ol amrr e e RO e - s oo B e e AR P mbEL AL r s e -

A secondary analysis on the respondents who had been worklng for less
than one year Indicated that the communlty colicge's educational program had

ass |sted 65 percent of these graduates in obtalning thelr job. “Thus, those

_gradua+es who have been on the job for a number of years answered negatlveiy

“to this ques+ioq, when perhaps they should have responded with no+ﬂaﬁpllcable.

!
!

The graduates were askd?,+p respond to several ftems concerning job

%
satlsfactlion (sce Table 15). The lgrgest percentage of respondents (27 percent)

indicated that they were undecided, or neutral, concernlng these aspects of

El - ™

29
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their job. The large .number of neutral responses may be a result of those
graquates who have been employed In their present job for less than one yvear
4 ~

{see¢ Table 9),

TABLE 15

Distribution of Responses

v Concerning Job S;?isfacfion
. tHighly : Highly
Item Satisfied Satisfied Neutral Dissatisfied Dissatisfied
Salary e U39 120 (4% 343 (aoh . 185 21t |03t|2%)
salary Iner. . 137 (16B) 185 (228) 246 9% 140 (i6D) 145 (17%)
Ad-vanc:emen't‘r 148 (18D 148 (18%) - 243 (29%) 145 C17%) 161 ¢19%)
bJob Enjoyment 266 (31%) 247 (29%) 213 (25%) 55 (6%) 75 (9% .
Fringe Benefits 228 (27%) 217 (26%) Is4 (2% 87 (10%) 132 (16%)
) Job Importance | 212 (25%) 240 (2;9%)' 231 (28%)  72.(9%) 82 (10
Communication 292 (34%) - 257 (30%) I?3 (20%) 60 (7%) 73 (9%) |
Total | |-39_? (23%) h w|4|4 (24%) 1633 (27%) - -?44 (125%) 771 (13%)

. Al o A ry - D L T e e R

Salary, and the possibillty of advancement received the most dissatisfied
responses (33 percent and 36 percent). While nearly 6 graduates in [0 responded f
. | |

- favorably to the items concerning job enjoyment, fringe benefits, job importance,

and communication with superiors.

Transter

Graduate responses from the questionnaire's transfer secklon reveal that >

the respondonts selocted a diversity of educational institutions Fifty-seven

° 21
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percent of thoso who transfercd are attending a state college or universiiy, and
20 percent are attending a Connecticut private college. In addition, 13 percent

left +the state to attend college (See Table 16).

TABLE 16

Crosstabulation pf Transfer Institution

and Program Area

-y n L. Bbpat m et mmmom B o kL Ed e+ 4 me AP os o PP o e B en = mm A= o ma = men e

ki B m EE e e R = g

] - ... Proaram Area
Natural Public . Liberal

Ingtitution ‘Bus iness Hezalth Science Service Arts ».Fenerai Total
Comm. College 2 - - - a. © 2 9
Tech. Coliege I , - - - I 3 5
State College & . '

University 77 ’ 3 | 51 159 .. 60 351
Ct. Private Col. 42 | - 15 43 26 127

i ) N 0

Out-of-State 3 . -

Public Col. - 6 4 I 6 12 6 - 35 .
Out-of-~State _ _ - -

Private Col. 12 2 - 9 ST -3 45 B
Other 14 - - 6 15 13 48

Total 154 10 . 2 88 253 13 620

g 7T T vy S [P B e i e mss e i s + i iy

As was indicated earlier, graduates In programs other than transfer
currlcula continue their s+;dies at other institutions. .STﬁdenfs in o:cupaffbnal
programs constitute 41 percent of all the transfer students, Liberal Arts and
Sciaonces 41 percent, and General Studies 18 pércen?t’ Thoée findinQS{ﬁiéé to
indicate that the terms "transfer curriculum" and "occupational curr?éulum" are
outdated. The curricula In the COmmunf?y col leges mey be termed Tfansfer or

- occupational depending upbn indlvidual student's goals and career objectives,.

thus, the torm “comprehensive” may bo more applicable.

22 +
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The community college program of study was reported as belng elther

directly or somewhat related to courses in the transfer institution by 85 percent

of the respondsnts. The cross-tabulations contained in Table 17 reveal that

76 pertent of the curriculum “unrelated” responses were from Liberal Arts and
Sciences and General Studies graduates, Remember, similar findings were noted

when mé1ching employmenf to currlculum major.

*

TABLE " 17

Crosstabulation of Program Area

and Relationship of Current Curriculum with C.C. Field of Study

USRI L L
T

Relationship

. o UTF&E?TQU;"‘m'" ““Somewhat T T T
nstitut ion Ly Releted . Feleted Unetatod
CBusiness L Tq0e T T Ty m e R e e T

Health 5 s L -

Natural Science . o : - o

Public Service 46 ‘ - w35 ' 6

CLiveral Arts 86 s | a5

§eneral | .38 . 52 22
Total 282 ‘ 235 o m“m“‘m;gmlu o

When asked to Indicate the degree of satisfaction with thelr communlty
college preparation for additional academic work; 44 percenf-repor+ed that they

were exiremely satisfied, 51 percent were satlsficd, and $ percent unsalisfied.

f

43




The degrec of satisfactlon among the respbnden+s were similar whether they had
frapsferfed 1o a state .or out-of-state college (sée Table 18). Further,
graduates did not indica+e{iarge losses of credit hours earned upon transfer
(see Taﬁlo 19}, Sixty-five percent of the résponden+s had lost only 3 credit
hours or less in +ransfe}. A suybstantial part of the. reporied losses are
attributed to a change 'in curriculum major. E ) ,

TABLE 18

Crosstabulation of Transfer Institution -

and Degree of Satisfaction with C.C. Preparation-

Degree of Satisfaction .
: T Extremely T o _
Institutio ‘Satisfled . Satisfied Unsatisfied
Eomm. College 5 5 - : -
Tech. College - .- : 5 -
State Coliege & r : o
University 169 200 _ 16
Ct. Prlvate Col. 63 ! : 7! 5
50u'+-of-s+a+e - / o
Publ lc Col. 22 16 . ) 2
Out-of-State I ] ‘ '
Private Col. : .-',20 : 30 : 2
Other 20 . e B 3
Total . - 299 346 | 28

—— A ——— s a by =
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TABLE 19

. ' Crosstabulation of Transfer ‘institution

. and Number of Credits Lost in Transfer

‘Credits Lost

T
T
il‘

Institution | MNone -3  4-6 ' 7-l2 1320 20+
} Comm. College 2 2 . 3 - - - I
Tech. Col!lege o - - 1 | 2
State Coilege & .
University: 153 88 60 42 22 6
Ct. Private Col.- 77 14 1 18 -
Dut-of-State _ _
Public Col. - 13 10 7 5 2 2
+ Dut-of-State :
~  Private Col. 28 5 8 5 5 2
other 1 i 3 . 6
Total . 285 130 92 72 40 T
)

1

L]

Graduates' Reactidns to Community Colloge Envirommont and Services

A major objective of this sTu&y was to invgs+iga+e the attitudes of the
~ graduates toward thelr community college experience, and to use thls ]nformé+ion
{or Ins+f1u1Io:;Tﬁ%eqigion-maklng concerned with the development of new programs
or the deletion of obsolete programs. Table 20 presents the distribution of
graduate responses concefnlng +he[r degree of satisfactlon with the quallty of

instructlon, counseling, and cojilege services.

[
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Table 20
Blstributlion of Responses for Degree of

Satlsfactlon wlth C.C. Envlironmenf & Services

- - ————n

WA L lmMIEM . Rt

. i e
. : " Dagree of Satlsfactlon
* . Highly . o Hlghty No Experience
Satlstled Satlsfied Neutral Disscatlsfled Dicsatissiasd Wiih ite
tem [ A 2 A T A ¢ 4 £ 1
Qualliy of Insiructlon In General R S R P A e HE R L L i
Education Courses 408 29 655 47 216 15 25 * 2 L | £4 &
“Quallty of lastrucilon In
QOccupatlonal Courses 363 26 432 3} 141 10 36 3 10 | Ai4 kost)
Feculty Availability after Class - 572 41 508 36 192 14, 38 3 16 ! K2 5
Faculty Interest In Students 608 44 476 34 215 IS 4 3 s % 3
Freshmon Orlentation Progran e 9 241 17 323 23 9o 7 % 6 547 20
Avallabl 11ty of Financlal Aid info. 55 14 207 18- 63 12 L33 6 52 4 £3% s
Regls'!;raﬂ lon Prucedures 218 1§ 439 31 39 28 s 13 145 4] & s
Advlsing for Program Szlectlon 206 18 380 27 313 22 176 13 s 9 e 12
Career or Yocatlonal Exploration 150 11 270 19 - 297 21 iz 3] 61 ) L =
Counsel ing for Personal Problem(s) log 14 1gs 13 157 1l 45 .3 3% 03 Fr AL
Overatl College Facllitles 223 15 544 39 244 25 160 1 £9 (3] 44 4
Student Influence in Colleys . ) .
Decisions 12 B8 275 20 368 26 Y2 7 56 4 445 ¥ .
Yariety of Student Extra-Currlcular . o
“Astlvitics 58 1 358 26 203 21 . HIH 7 53 4 g8 1
. = : ’ . » ~ =y ey B
Your Atadenlc Program - 489 35 66n 47 e 13 B2 15 i 17 ¢

T

The tabular reSponséS indlcate a high degree of sotisfaction omong graduatos
wlth thebr academlc program, E}ghf graduates in ten rated their pr&gram_sa?QSm
faciorily, and also rated the quality of Insicuction in dhelr gororal osadonice
and occupational courses very favﬁrably with less +han one respondont 16 +on
+ rating tpﬁ Instructional quality as unsatisfactery. WNeerly 80 percent of tho
responcontt. considered The facully as belng genuindly Interosted la theie stodaaio.
This finding certainly supports the contentlon that one of the major stronahic
of the community college 1s the dedlcation and motivation of the facutty. Tho Lo
!fems concerning the ficul?y wore raled widh the highesi degreo of catisfocrion.,
On separate questlons, 44 was found that é graduates In 10 would recermend their

L]

progaram of study to a friend, and.92 porcent would recommond thoir collean (Tobic D).
S

, 26




Genoratly, the graduaies rated the college's services very favorably,“
, % . ’ ) . .
with ihe most dissatistfaclion appearlrg in the Ifems concerned with registration

procedures (23 percent), advice for program selection (22 percent), and overal|
collegw facllities (17 percent}.  Several items recelved a large number of

. "No Experience With ltem" responses, Indicating that the graduates did not take

~ advantage of these specific college services.

Such services as carcer or vocational exploration, counseling for personal

problems, student influence In col lege decisions, freshman orientation program,

[

tlaancial aid intormation, and varlety of student extra-curricular actlvitios

recaived the highest proportions of "No Experience"; however, these services tend
) g a ! ~ ’ .
to be personal in nature and would not necessarily, be utilized by all students,

Rzsults indicsted positive reac+ions‘for those students who did experlence these

servioas. ) ”

TABLE 21
Cro§§+abula+ion of Program Area

and* STudent Recommehdation of Program

- ’
e b e A R e s amim @ P W oW e b L - —— Ca N s eRRATER Al b e e e e s B o B ar 4 EaE pmm————

B L I T s it

B T T . T - el -

. Recommendation

Proaram : - Yes No Uncertain
Business T T g 17 T 34
Hzalth 78 5 13
NaThral Scien;e 5 - -
Public Scrvice 193 . 7 _|5
‘.Liberjai Ards 342 17 =1
General . ) y] 152 ‘ 8 " 18
Total 1068 54 T

{87
Q%‘ L
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“after-working for a number of years.

‘ " -20- . o

' SUMMARY AND -CONCLUS{ONS o : g

This study was inltlated by Connecticut's .community colleges to gain Informa-

“tion concerning the academic and demographic tharacferls?ics of their graddeeq;

LY
4

student employmen? experlences, student Transfer experlences' and, graduate per-
ceptions of the communlfy college enviroament and services., The resulfs will be
used as part of a comprehensive assessmenf of The impact made by the community

cot leges on fhelr local communifies.

At the conclusion of this initial study, the ‘community college system and

the individual ¢ol leges will have & data base from whfch program planning and --

£

evaluative decisions €ould be made. This dafa base updafed”“hch year, can also

be used by the colleges' counseling sfaff in helping current and entering students

make vocational or educational decisions. For the first Time, the colleges have

usable data on former students regarding thelr placement and performancg after

leaving college on a system-wide and on an individual college basis. Lo

Summary of Findings

1. Tha rate of return across the 12 community colleges ranged from 33 to 98 per-

~cent, with an overall response rate of 48 percent. The demographic characteris-

tics (i.e., curricutum, sex, ethnic group) of the respondeqiﬂg;aaﬁ differed
slightly from the total study population. ‘

2. The age distrlibution and enrolimenf status of the respondents Indicated
that the colleges are serving a diversity of students, from +the recent high
school graduate “to the person whe has entered college, on a part-time basis,

El

3. The graduates' initial reason for enrolling in a community college varied -

from obtaining a degree and transferring to job-retraining, and enrolling in
special programs for employment purposgs. Also nearly 10 percent indicated that
they had originally planned to take only several courses of interest, instéad
they remained at The community college nﬂd comp leted their degree regquirements,

4. One-fourth of the respondents had changed curricula while attending col lege;

the primary reason given for this .curriculum change was a change in careerigoals.
Thus, there seems to be a need to assist admlssion's counselors in their efforts

at helping students make sound educational and career decisions, and help them

reall ize their academic and carecr plans at an early stage in their college Ilfe.

5. Near!y three-fourths of the respondenfs are currently employed, with the
majority employed full-time. Approximately 5 percent Indlcated that they were

.upempioyed and seeking emp loyment. . e

28/
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6. Six graduates in 1ten are employed in @ Job that is related to their coﬁmunify'
coljege program of study. Although, close Scrutiny of the F 85 revealed
that 8 out of 10 graduates from occupational programs are in 'reIaTed*Hemglpymenf.

L]
=

7.¢ Overall Job satisfaction was rated superlor or good by nearly haif the respond- -
ents, snother third rated it neutral, The large number of neutral responses may

have been a result of those graduates who have been employed in their present job
for- less than one year.

> B, Fifly percent of the rpspondents indicated that they tfransferred. Students
fn occupational .programs constifuted 41 percent of all transfer students, the
remaining stucents were in the Llbera! Arts and Science and General Studlies
currlcula.. The term 'comprehensl|ve' was suggested for use when referring to
community college curricula instead of 'occupational! or 'transfer'. The indivi-

dual sfudent's gosls seem to define the type of curriculum that he/she is enrolled
in.

-

9. The responises to the evaluative questions indicated a high degree of satisfac-
+ion among the graduates with the college's services and académic program. The

. large majority {90 percent) would recommend their program of study to a friend,
and 92 percent would recommend their coliege. Overqll, it is evident that the
graduates have a very favorabie attitude toward t+heir community college education.

e U R T T T s X R R T e R el T R T e T T T L e T e AL R T T T R R T LT o L e I et -
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C‘L cOlCEOTIRRY @O NAL  COLMMULITY QO AOGLS
SURVEY OF COLLEGE GRADUATES
# '~ WINTER 1975 mweapixn- r

. ' e i e e i

Conneatiout Regional Conmmnity Colleges
Board of ©rustecs

Dear Grudvate:

In ordcr- to praper-z Yy aseess the cwrricular ofj‘emngs end etudent services in Connecticut's Cormmeity
Colle veLs, ¢ 20 neeqasary that vz hove inj formation conceriing tie past-gmd wation activitice and expericnces
of our g¥aduates. Vo would like te enlist wour cooperation Zm asking you to complete ihis q.eesﬁﬂmmm.

Your asricianes mz.t, iwlp us imprere and mcd@ﬁ; our ¢ memng services, and help to ecetublish public confidonce
and guppon JL aiong oitlzens, legisidtons and cxoculives in govermment, It will Le nceessary to have your
name 1o properly ewrplete the college academic data. Please bs assuved that all inforwailion will be i:n.ate.‘l

az sirietly confid-adial, and xo atiompt will be made to reluls pesponses to thz persons puvbicipating in
tne Ht?{uﬂ

Please compleic the quectionnaire and return it in the pre-addressed amd stamped roturn envelope within
three days. : ’

Fhanl: you for moun help.

Vvery truly yours, oo FOR_COILLEGE !!§E~Q‘Iﬂi T o ) o
_/{,,,’C%L‘éy I, “College Code: : ) &, nghas‘t Degree Reccived:

Searle F. Chavlee * §2. Currlculum liegls ¥ : i. s*‘ocla‘l‘e Degree

Exeoutive Dircetor 2, Certlficate

Conmcpzmet Bagfoual Conunity Collegea $3. Total Credlts Eoined 5. Overall G.P.A. -

inx‘:mt':'_rm_trxr:.... AT AT I R T L T T T E TR, TE R e T S R IR T e T TR -

DIRECTIONS!- ] - ‘Wams :

USE PENCIL ONLY., CIRCLE THE NUMBER OPI‘OSIE T ﬁddrf{,ﬁ

ITEM THAT BEST PEPRESENTS YOUI ANSWER. MBLETELY

ERASE ANY ANSWER YU WISH TO CHANGE. PLEA L PRINT
YOUR NAME AND ALLRESS,

SECTION 1. TC FOLLOWING INFORMATION IS REQUES’II'ED TO AID THZ COLILEGE IN EVALUATING ITS EFFECTIVENESS IH
PROVIDING EQUAL OPPORTINITIES FOR E[cUCATION AND EMPLOYMENT

|. Please circle tie anpronriate sex deslqna1lon r 4. You conslder yourself as belor-ging to vhich of 1he

for yourscif. folioatng groups: .
l. male g l. white i
2. female 2. black or afro-amerlcan
: . 3. ortental |
2. Please state your year of birth: 4. spanish surnamed amerlcan
. ’ 5. emsrican |ndian !
3. Yowr marlital stotus. 6. other '
I. simgle ' : ,
2. married . ' 5. Yetoran !
3. other l. yes !
2. no !

SECTION 2 EDUCATIONAL GOALS UPON ENTRY TO THIS C()!‘!Hlﬂ'llTY COLLEGE (ALL. GRADUATES PLFJ\SF RESPOND TO THESE ITEMS) '

" 6. llow many semasters did you atiend before | 8. Dld you attend this corm'{aunl'ry col lege .
achleving your degres? (Do not include primariiy on 2 par‘i-'rlmo or {ull-time /
sumzer sessions) . bocls? , ;
at thls communlty college : '
at another college i S I. part-tlma (less than |12 credit hours)

2, fpli-time {12 or more credit hours}
7. How many summar sessions dld you attend?

summer S&58lons o
EC | 30 | . :




9. Please clrele the number corresponding to
' your opc primary reason for Inltially
enrofllng In this community college,
i+ to obtaln an assoclate degree before
transtering
2. to obtaln an assoclate degree; no further
immedlate educational plans
3. To'ob+aln a certificate fo Improve or upgrade
skilis
4, to obtaln tralning In a speclal program for
emp loyment
5. to take some college fevel courses befor-
fransfering
6. to take some Ilberal arts & science courses
which Interest me
7. to take one or several courses of speclal
interost

10, Did you at any time changa from one currlc-
ulum to another whife at thig community

12,

indlcate below what type of currtculum change

you made. Note, occupational refers to a jwo-

year carcer program, while transfer refers fo

tLiberal Arits and Sciences or other specific

transfer programs.

1. from an occupational currlculum to another
occupational currlculum

2. from an occupatlonal curriculum fo a transfer
currlculum .

3. from @ transfer currlculum fo an occupatlonal
currlculum,

4, from a3 transfer curriculum to another transfer

© currlculum

If your answer to Quéstlon 10 was Yes, please

circle the primary reason for changlng your '

“eurriculum as noted below.

. charnged carser goals
2, counseifor's advice -
X. more opportunlty In another fleid

3. Circle the one item that best describas your .
present employment or related status, -
1. full-fime employment (not attending school}
2. part-timz employment (not attending school)
. 3. full-time emptoyment (attending schoot)
"4, part-time employment (attendling schooi)
S. miiitary service ,
6. homgmaker
7. unemployed {looklng for employmenf}
8. studoent (not employed)
9. other (specafy)

1F YOU HAVE CIFCLED RESPOIISES 5“8: PLEASE SKIP:TO

SECTION 4, QUESTION 25. :

{4, Did you have To retocate to flnd your present
omp loyment?
l. yes
2. no

15, Indicate the approximate distance of your
presont empioyment from your former community
college. .

I. up to 25 mileas

2. 25~49 mlles

3. 50-09 miles - .
4, 100 mlles and over

i6. How long have you bean omployed at your
present job?

|. less than | year

2, I-2 yoars

3. 35 yoars

4, 6-10 yoars -
&, 1l or more years

17. tndlcate the most accurate relatlonshlp between
your program at thls community colloge and your
job.

I. program dlrecfly rolated 1o job

2, program somowhat related fo job

3. program not at ail related 1o job
Q
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20.

2.

22.

31

col feget 4. low achievement
i. yes 5. dissatisfied with currlculum
i T 2. 00 6. other (speclfy)
SECTION 3. CURRDITT E[PLO‘:'I-‘lE!‘!T,STATUS

If your present job Is not related to your

communlty college program, please clircle the

primary reason.

. could not find job in fiald of prenaration

2. faund better job In another field

3. qualified for new jcb by contlnuing my educatlon

4, was not sufficiently quatifled for a Job in nmy
field of college preparation as determinad by
the prospective employer -

5. other {specify}

Please Indicate your occupational category. .o»

l. unsklllied worker -

2. seml-skilled worker

. servlce worker

. skiifed worker or craftsman

. salesman, bookkewoper, selescierk, secre*ary

. owner, manager small bus., jr. executive

. professlon requiring bachelor ¢r advanced degree

. owner, executlive large bus., hlgh-level government
officlal

. homemaker

al

- ]
What ts your job fltle? ﬁig -

Please Iindicate your present ysarly or hourly salary. .
yearly salary
hourly salary

How did you locate your flrst job after leaving this
community college?

1. faculty at this college

2. thls comunity college’s placemenf of flce

3. enpioymont agency

4, family or frlend

5. helld same job whlle altendlng college

6. other (specify)




. =3
23. 00 the scale to the right of cach statement, 24, DId your educational program at ifils communlty
+ Dplease check (X) the dearea to whlch you are college assist you In: -
satlsfled with your present Job. .
' . Not .
Highly Highly Yes No  Applicable
Satlstlad Dissatisfled i 2 T
5 4 3 2 I °
obtalnlng your job - - -
salary e e - obtalning salary
opportunltles for Increases and/or
salary Increases R, promotions - _ _
opportunitles for Increasling your
advancemant e e - . theoretical under-
Job enjoyment e e standlng of skills
fringe beneflts — e - requlred for your job _ _ -
Job Importanca - - - - - increasing your abli-
comunication with Itles to perform
superiors o . skllls requlred by
. your ‘job _ - —
SECTION 4. IF YOU HAVE TRANSFERRED TO ANDTHER EDUCATIONHAL INSTITUTION: PLEASE C[h‘-’PLETE QUESTIONS !5 THROUGH
30, OTHERWISE SKIP TO SECTION 5, DUESTION 31.

25, PFPloase indlcate the type of Institutlon to 28. Please Indlcate your current enroliment status?
which you transfered to after feavina this le full-time s
comunlty cotlege. " 2. part-time : ‘
I. another conmectlicut community college
2, a connectlcut technlcal college )

3. a connectlcut statae. college or university " 29, Plesse Indicate the degree of satlsfaction to
4, a connectleut private 4-year college or yhich you feel this community college prepared
untversity you for additlonal academlc work.
5. out-pf-state 4-year publle col lege or I. extremely satisfactority
unfvers.ity 2. satlisfactorily
" 6. oui-of~state 4-year private college 3. unsatlstactority
7. other (specliy}
=]
- : 30. How many credit hours ebrned at this communlty

26. Pleasa clrgle your primary reason tor college were not accepfed toward your dégree

continving your eduwcation. at the instltution you are currently attendlhg?
. 1. 1o prepare for further job opportunitles I. all eredit hours afcepted
in my presend ocecupatlon 2. lost |I-3 credlt hghts
2. to Improve my skllls and abllities In my 3. tost 4-6 credit hours
‘present job. 4. last 7-12 credlt_hours .
3, for my own general educatlon and personal 5. lost 13=20 credi¥ hours
satlsfactlon ¢ 6. lost more than 21 credit hours.
4. to change ry ozcupation -
5. It Is oxpacted of me by my employer N
6. othor (specify) .
. B ERIAY O e
7. |s your present currleulum related to your

community college flald of study?
I. vos, vory much
2. yoes, somewhat'

3. no, or very litile e
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SECTION 5. ENVIROENT AMD SERVICES OF THIS COMMEHTY COLLESE, )

L

3., The tol lowing ltems describe aspecis and services of this communlty ¢ollege. On the scale Jo the rlght
of each statement, please chack {(X) the degree to which you were satfsfied. The scale Is defined as

follous:

NO EXPER]ENCE

HIGHLY _ HIGHLY
SATISFIED  SATISFIED  KEUTRAL +DISSATISFIED . DISSATISFIED _ WITH FTEM
. _
5 { 3 2 ! 0

Note:

No Experience with I temn,

lf you have had no, or very 'little, egperlenée'

with an item, you shoold mark (X) under O -

HIGHLY " HIGHLY KO EXPERIENCE
\ . SATISFIER " DISSATISFIED WiTE 1TEM
5 4 3 2 I [

quality of Instruction in
general educatlon covrses
quallty of instruction In
occupational courses
faculty avallabl!i?y after class
faculty interest in siudents
freshman orientation program.
avallabltity of tinancial aid info.
registration procedures
advising for program snlection
career or vocailonal exploration

counseling for personal problem(s)

overatl college facilitics

student Influence In college decisions

variety of student oxira-curricular
actlvities ’

your acatemic progrom

*32, wWould you recommend 1o 8 friend your 33. Vould you recommend this community college to
program of study at thls cormunlty - a friend?
college? . I, yes
l. yes 2. no .
2, no 3, uncertain
3. uncortaln
. v
THAHE Y2 FOR YOUR COORFRATION /

O

ERIC
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